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Australia Recruitment Market TrendsThe Australia recruitment market benefits from a highly skilled and educated workforce,
making it easier for employers to find qualified candidates. The country's diverse and multicultural population provides a wide
array of skills and experiences. Competitive salary packages attract both local and international talent, while a strong economy
and low unemployment foster market growth. Australia's appeal to global talent is further enhanced by its status as an attractive
destination for skilled migrants. According to the ABS, the Labour Force Participation Rate for those aged 15 and over stood at
66.9% in May 2023, reflecting strong workforce engagement.The growth of the Australia recruitment market is also driven by high
talent mobility, with many Australians open to relocation within the country. Employers benefit from a flexible labour market that
accommodates temporary, permanent, and contract roles. The adoption of advanced technology has streamlined recruitment
processes, improving efficiency. Job matching platforms and recruitment agencies offer high-quality services, while government
support through various incentives and policies promotes employment growth, skills development, and increased workforce
participation. According to the Department of Home Affairs, Australia allocated 142,000 places in its skilled migration programme
in 2022-2023 to address talent shortages in critical sectors like healthcare, engineering, and information technology.Australia
Recruitment Market GrowthWorkplace diversity and inclusion are key trends of Australia recruitment market, enabling employers
to access a broader talent pool. Work-life balance is highly valued, making Australian workplaces attractive to job seekers. Strong
employer branding, particularly in sectors such as technology, healthcare, and finance, helps to attract top candidates. Companies
are also investing in training and development to ensure their employees are continually upskilled. Permanent roles with job
security are highly prized, promoting a stable, long-term workforce. According to the Department of Employment and Workplace
Relations (DEWR), employment is expected to grow by 1.6% annually from 2023 to 2026, with significant demand in healthcare,
education, and IT sectors.The Australia recruitment market is further supported by the growing prevalence of flexible work
arrangements, including remote work, which increases the appeal of the job market. High job satisfaction rates contribute to low
turnover and stronger employee retention. The recruitment industry is highly competitive, with numerous agencies providing a
wide range of services to employers. Robust labour laws ensure fair and ethical recruitment practices. Additionally, Australia's
skilled migration programmes and vocational education systems help address skills shortages across critical industries. According
to the Workplace Gender Equality Agency (WGEA), women made up 46.9% of the Australian workforce in 2022, with notable
progress in gender diversity, especially in leadership roles.Australia Recruitment Market Insights- In seasonally adjusted terms,
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employment in Australia rose to 14,537,500 in October 2024, according to the ABS, with the employment-to-population ratio
remaining steady at 64.4%.- In terms of monthly hours worked, October 2024 saw an increase to 1,972 million hours, as reported
by industry sources.- Full-time employment rose by 9,700, reaching 10,037,700 people, while part-time employment increased by
6,200, reaching 4,499,800 people, according to the ABS.- The recruitment market in New South Wales is expected to experience
substantial growth, with a projected compound annual growth rate (CAGR) of 30.6% from 2024 to 2032.- The Australian Capital
Territory is forecast to grow at a CAGR of 11.6% from 2024 to 2032.- The temporary staffing and contract staffing sectors are
expected to grow at compound annual growth rates (CAGR) of 11.5% and 11.0%, respectively, from 2024 to 2032.- The IT and
Telecom sector is projected to grow at a CAGR of 11.7% between 2024 and 2032.Industry News January 2024 A new recruitment
app, JobDroid, was launched in Sydney to connect job seekers with employers in real time. The app uses AI-powered algorithms to
match candidates' skills with available job opportunities, aiming to streamline the recruitment process and speed up hiring for
both businesses and job seekers. November 2023 LinkedIn introduced its "Career Explorer" tool in Australia to assist users in
navigating career changes. The tool offers personalised career pathway suggestions and upskilling recommendations based on
users' backgrounds and interests, using AI to facilitate smoother transitions into high-demand industries.Australia Recruitment
Market Drivers Increased Demand for Skilled Workers The Australia recruitment market has experienced a significant rise in
demand for skilled workers, driven by rapid expansion in sectors such as healthcare, technology, construction, and professional
services. As industries grapple with labour shortages, businesses are increasingly turning to skilled migration programmes to fill
workforce gaps. This demand is further heightened by technological advancements, which require specialised expertise,
especially in fields like IT and data analytics. The government's emphasis on attracting skilled migrants, alongside training and
development initiatives, is vital to closing the skills gap. In March 2024, the Australian Government, through the Department of
Home Affairs, expanded its Skilled Migration Program by adding 10,000 more places to address the rising talent demand in the
technology, healthcare, and agriculture sectors. Shift Towards Flexible Work Arrangements Flexible work arrangements have
become a key trend in the Australia recruitment market, with many employers now offering remote or hybrid work options. This
shift has changed the way companies approach hiring, particularly in sectors such as technology, marketing, and finance.
Employees increasingly prioritise flexibility, leading to wider acceptance of flexible hours, compressed workweeks, and
telecommuting. This evolution enables businesses to access a broader talent pool, including candidates from regional or interstate
locations. As a result, companies offering flexible work options are more attractive to top talent, enhancing employee satisfaction
and retention. In July 2024, Seek, an Australian recruitment platform, reported a notable rise in demand for flexible work, with
65% of candidates now preferring flexible job arrangements, according to their survey.Opportunities in the Australia Recruitment
Market Adoption of Technology in Recruitment The growth of the Australia recruitment market is being driven by the widespread
adoption of technology to streamline and enhance hiring processes. From AI-powered recruitment platforms to automated
applicant tracking systems (ATS), businesses are leveraging innovation to boost efficiency and shorten recruitment cycles. Digital
platforms now use algorithms to match candidates' skills, experience, and cultural fit, improving the hiring process. Video
interviews and virtual job fairs have also become standard practice, especially with the rise of remote work. Recruitment
technology is helping employers foster transparency, promote diversity, and minimise unconscious bias in hiring. In June 2023,
Australian recruitment agency Hays launched an AI-driven tool designed to streamline candidate screening and job matching,
enhancing efficiency and reducing recruitment timelines.Market RestraintsThe Australia recruitment market is confronted with
several challenges, including notable skills shortages in critical sectors such as healthcare, technology, and engineering, worsened
by immigration restrictions and visa delays. Recruitment costs are also rising, especially for small and medium-sized enterprises
(SMEs), which struggle to compete with larger firms offering more attractive salaries. The attraction of talent is further hindered
by strict immigration policies and the ongoing impacts of global disruptions, making it more difficult to source skilled international
candidates.Heightened competition for talent drives up wages and results in higher turnover, particularly in IT and healthcare.
Finally, regulatory and compliance challenges, such as complex labour laws and diversity requirements, place additional strain on
recruitment efforts, particularly for smaller businesses."Australia Recruitment Market Report and Forecast 2025-2034" offers a
detailed analysis of the market based on the following segments:Market Breakup by Type- Permanent Staffing- Temporary
Staffing- Contract Staffing- OthersMarket Breakup by Recruitment Type- Online- OfflineMarket Breakup by Organization Size-
Small and Medium Enterprises- Large EnterprisesMarket Breakup by Application- BFSI- Government- IT and Telecom- Healthcare-
OthersMarket Breakup by Region- New South Wales- Victoria- Queensland- Australian Capital Territory- Western Australia-
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OthersAustralia Recruitment Market Share By Recruitment Type Insights According to the Australia recruitment market analysis,
online recruitment is dominant, offering a broader reach that enables employers to connect with a larger pool of candidates both
nationally and internationally. It accelerates the hiring process through automated tools, AI-driven candidate matching, and virtual
interviews, which reduces costs and increases efficiency. Additionally, it provides greater convenience for job seekers. In July
2024, TalentBridge Australia, a newly established recruitment agency, focused on matching skilled professionals with leading
employers in the engineering and construction sectors. The agency uses AI tools to streamline the recruitment process and
enhance candidate matching.The growth of the Australia recruitment market is also driven by offline recruitment, which allows for
more personalised, direct interactions between employers and candidates, fostering trust and rapport. This approach is
particularly valuable for niche industries or senior roles, where a tailored, face-to-face approach is essential. It also supports better
cultural fit assessments and a deeper understanding of a candidate's potential. In September 2024, Bunnings Warehouse began
hiring in-store team members for various roles across Australia. These positions, including sales assistants, warehouse staff, and
customer service roles, require candidates to apply in person at local Bunnings stores or attend recruitment events held
nationwide. By Organization Size Analysis According to the Australia recruitment market report, small and medium enterprises
(SMEs) dominate the market, offering flexible work environments, close-knit teams, and diverse roles that attract candidates
seeking versatility and increased responsibility. Employees in SMEs often experience faster career progression and stronger
connections with leadership, which boosts job satisfaction and retention. As of September 2024, SMEs make up over 99% of
Australian businesses and employ around 70% of the private sector workforce. The Australian Bureau of Statistics (ABS) highlights
that SMEs are crucial to economic growth, fostering innovation and creating jobs across various industries.The Australia
recruitment market is further bolstered by large enterprises, which provide ample career development opportunities, structured
training programmes, and job security. With competitive salaries, comprehensive benefits, and global exposure, these
organisations attract top talent seeking career progression, professional networks, and high-level industry experience. According
to the Australian Bureau of Statistics (2023), large enterprises in Australia contribute to 40% of the total business turnover and
employ more than 50% of the country's private sector workforce. By Application Insights The demand of Australia recruitment
market is driven by the BFSI sector, which offers stable career opportunities, competitive salaries, growth potential, and a wide
range of roles in finance, insurance, and banking. The sector is projected to grow at a CAGR of 10.6% from 2024 to 2032. As one
of Australia's largest industries, BFSI attracts top talent through strong job security, career development programmes, and
innovative financial technology roles. Contributing 9.4% to Australia's GDP and employing over 450,000 people, the sector's
growth is fueled by rising demand for financial and insurance services, supported by the country's strong economic performance
and the digital transformation underway, according to the Australian Bureau of Statistics.The Australia recruitment market is
further strengthened by the rapid expansion of the healthcare sector, which offers job stability, career progression, and a wide
range of roles in nursing, allied health, and medical specialities. The sector is projected to grow at a CAGR of 11.1% between 2024
and 2032. With an ageing population and rising healthcare demands, the industry offers strong job security and abundant
opportunities for skilled professionals. Healthcare employs over 1.7 million people in Australia, representing 13% of the workforce.
As demand for healthcare services grows, the sector is set to continue expanding. According to the Australian Government
Department of Health, healthcare spending is expected to rise by 6.5% annually.Australia Recruitment Market Regional Insights
New South Wales Recruitment Market Overview According to the Australia recruitment industry analysis, New South Wales
provides a diverse array of job opportunities, especially in key sectors such as finance, technology, and healthcare. The market
benefits from a highly skilled workforce, attractive salaries, and a strong demand for talent. According to the Australian Bureau of
Statistics (ABS), as of August 2024, New South Wales (NSW) has an employment rate of 62.3%, supported by robust growth in
finance, healthcare, and technology. The state continues to experience job growth, particularly in metropolitan areas like Sydney.
Queensland Recruitment Market Trends Queensland's recruitment market is driven by growth in sectors such as resources,
construction, and healthcare. The state is projected to grow at a CAGR of 10.1% from 2024 to 2032. There is strong demand for
skilled workers, particularly in trades, engineering, and healthcare, providing long-term career opportunities. According to ABS, in
August 2024, Queensland's employment rate stood at 61.2%, with key industries such as mining, agriculture, healthcare, and
tourism driving job growth. Regional areas are seeing an increase in employment opportunities, particularly in construction and
healthcare. Western Australia Recruitment Market Dynamics Western Australia is projected to grow at a CAGR of 11.1% from 2024
to 2032. The recruitment market is thriving, driven by the booming mining, energy, and infrastructure sectors. It offers
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competitive salaries, career progression opportunities, and attracts talent, especially for remote roles. According to the Australian
Bureau of Statistics (ABS), as of August 2024, Western Australia's employment rate stands at 63.5%, reflecting a strong demand
for skilled workers, particularly in mining, energy, and construction. This high employment rate is fuelled by ongoing infrastructure
and resource projects.Competitive LandscapeThe Australia recruitment market key players offer a broad range of services,
including temporary, permanent, and contract staffing, along with talent and workforce management solutions. Specialising in
industries such as construction, engineering, finance, healthcare, IT, and office support, these companies focus on connecting
businesses with skilled professionals. They provide tailored recruitment services designed to meet the specific needs of both
employers and job seekers. By leveraging innovative technology and extensive candidate networks, they enhance hiring efficiency
while offering a personalised recruitment approach. These companies are also recognised for their commitment to diversity,
inclusion, and the ongoing development of their workforce across Australia.Key Industry Players Adecco Group: Founded in 1996
and headquartered in Zurich, Switzerland, the Adecco Group is a global leader in workforce solutions. It offers services including
temporary staffing, permanent placements, and talent development, operating across multiple industries. Adecco connects
businesses with skilled professionals worldwide, driving recruitment innovation and efficiency. Hudson: Established in 2004 and
based in Sydney, Australia, is a recruitment and talent management firm. Specialising in providing tailored talent solutions across
various sectors, Hudson focuses on matching skilled professionals with leading employers. The company offers services in
recruitment, workforce management, and talent development to enhance organisational performance. Robert Half Inc.: Founded
in 1948 and headquartered in Menlo Park, California, is a global staffing agency. Specialising in finance, accounting, IT, and
administrative recruitment, the company excels in both temporary and permanent placements. Robert Half provides tailored
staffing solutions, helping businesses find top talent and professionals advance their careers. Hays plc: Established in 1968 and
based in London, is a leading global recruitment agency. The company offers staffing solutions across industries including
construction, IT, finance, and engineering. With a presence in over 30 countries, Hays matches skilled professionals with
employers, providing both temporary and permanent recruitment services.Other key players in the Australia recruitment market
report are Randstad Pty Limited, ManpowerGroup, Programmed Maintenance Services Limited and RGF Staffing APEJ Pty Ltd.,
among others.Recent Developments August 2024 Talent Intelligence, an Australian recruitment firm, introduced an AI-driven tool
to enhance talent acquisition for businesses. The tool employs sophisticated algorithms to assess job descriptions and candidate
profiles, improving the recruitment process by providing more accurate job matches and minimising bias. April 2024 The
Australian Government, via the Department of Employment, Skills, and Education, launched a national online jobs portal. This
platform aims to connect job seekers with employers across the country, offering personalised job recommendations, training
resources, and career development tools to address skill shortages.

Table of Contents:

1 Preface
2 Report Coverage - Key Segmentation and Scope
3 Report Description
3.1 Market Definition and Outlook
3.2 Properties and Applications
3.3 Market Analysis
3.4 Key Players 
4 Key Assumptions
5 Executive Summary
5.1 Overview
5.2 Key Drivers
5.3 Key Developments
5.4 Competitive Structure
5.5 Key Industrial Trends 
6 Market Snapshot
7 Opportunities and Challenges in the Market

Scotts International. EU Vat number: PL 6772247784
tel. 0048 603 394 346 e-mail: support@scotts-international.com
www.scotts-international.com

Page 4/8



8 Asia Pacific Recruitment Market Overview
8.1 Key Industry Highlights
8.2 Asia Pacific Recruitment Historical Market (2018-2024)
8.3 Asia Pacific Recruitment Market Forecast (2025-2034) 
9 Australia Recruitment Market Overview
9.1 Key Industry Highlights
9.2 Australia Recruitment Historical Market (2018-2024)
9.3 Australia Recruitment Market Forecast (2025-2034) 
10 Australia Recruitment Market by Type
10.1 Permanent Staffing
10.1.1 Historical Trend (2018-2024)
10.1.2 Forecast Trend (2025-2034)
10.2 Temporary Staffing
10.2.1 Historical Trend (2018-2024)
10.2.2 Forecast Trend (2025-2034)
10.3 Contract Staffing
10.3.1 Historical Trend (2018-2024)
10.3.2 Forecast Trend (2025-2034)
10.4 Others 
11 Australia Recruitment Market by Recruitment Type
11.1 Online
11.1.1 Historical Trend (2018-2024)
11.1.2 Forecast Trend (2025-2034)
11.2 Offline
11.2.1 Historical Trend (2018-2024)
11.2.2 Forecast Trend (2025-2034) 
12 Australia Recruitment Market by Organization Size
12.1 Small and Medium Enterprises
12.1.1 Historical Trend (2018-2024)
12.1.2 Forecast Trend (2025-2034)
12.2 Large Enterprises
12.2.1 Historical Trend (2018-2024)
12.2.2 Forecast Trend (2025-2034) 
13 Australia Recruitment Market by Application
13.1 BFSI
13.1.1 Historical Trend (2018-2024)
13.1.2 Forecast Trend (2025-2034)
13.2 Government
13.2.1 Historical Trend (2018-2024)
13.2.2 Forecast Trend (2025-2034)
13.3 IT and Telecom
13.3.1 Historical Trend (2018-2024)
13.3.2 Forecast Trend (2025-2034)
13.4 Healthcare
13.4.1 Historical Trend (2018-2024)
13.4.2 Forecast Trend (2025-2034)
13.5 Others 

Scotts International. EU Vat number: PL 6772247784
tel. 0048 603 394 346 e-mail: support@scotts-international.com
www.scotts-international.com

Page 5/8



14 Australia Recruitment Market by Region
14.1 New South Wales
14.1.1 Historical Trend (2018-2024)
14.1.2 Forecast Trend (2025-2034)
14.2 Victoria
14.2.1 Historical Trend (2018-2024)
14.2.2 Forecast Trend (2025-2034)
14.3 Queensland
14.3.1 Historical Trend (2018-2024)
14.3.2 Forecast Trend (2025-2034)
14.4 Australian Capital Territory
14.4.1 Historical Trend (2018-2024)
14.4.2 Forecast Trend (2025-2034)
14.5 Western Australia
14.5.1 Historical Trend (2018-2024)
14.5.2 Forecast Trend (2025-2034)
14.6 Others 
15 Market Dynamics
15.1 SWOT Analysis
15.1.1 Strengths
15.1.2 Weaknesses
15.1.3 Opportunities
15.1.4 Threats
15.2 Porter's Five Forces Analysis
15.2.1 Supplier's Power
15.2.2 Buyer's Power
15.2.3 Threat of New Entrants
15.2.4 Degree of Rivalry
15.2.5 Threat of Substitutes
15.3 Key Indicators of Demand
15.4 Key Indicators of Price 
16 Competitive Landscape
16.1 Market Structure
16.2 Company Profile
16.2.1 Adecco Group
16.2.1.1 Company Overview
16.2.1.2 Product Portfolio
16.2.1.3 Demographic Reach and Achievements
16.2.1.4 Certifications
16.2.2 Hudson
16.2.2.1 Company Overview
16.2.2.2 Product Portfolio
16.2.2.3 Demographic Reach and Achievements
16.2.2.4 Certifications
16.2.3 Robert Half Inc.
16.2.3.1 Company Overview
16.2.3.2 Product Portfolio

Scotts International. EU Vat number: PL 6772247784
tel. 0048 603 394 346 e-mail: support@scotts-international.com
www.scotts-international.com

Page 6/8



16.2.3.3 Demographic Reach and Achievements
16.2.3.4 Certifications
16.2.4 Hays plc
16.2.4.1 Company Overview
16.2.4.2 Product Portfolio
16.2.4.3 Demographic Reach and Achievements
16.2.4.4 Certifications
16.2.5 Randstad Pty Limited
16.2.5.1 Company Overview
16.2.5.2 Product Portfolio
16.2.5.3 Demographic Reach and Achievements
16.2.5.4 Certifications
16.2.6 ManpowerGroup
16.2.6.1 Company Overview
16.2.6.2 Product Portfolio
16.2.6.3 Demographic Reach and Achievements
16.2.6.4 Certifications
16.2.7 Programmed Maintenance Services Limited
16.2.7.1 Company Overview
16.2.7.2 Product Portfolio
16.2.7.3 Demographic Reach and Achievements
16.2.7.4 Certifications
16.2.8 RGF Staffing APEJ Pty Ltd.
16.2.8.1 Company Overview
16.2.8.2 Product Portfolio
16.2.8.3 Demographic Reach and Achievements
16.2.8.4 Certifications
16.2.9 Others 
17 Key Trends and Developments in the Market

Scotts International. EU Vat number: PL 6772247784
tel. 0048 603 394 346 e-mail: support@scotts-international.com
www.scotts-international.com

Page 7/8



Australia Recruitment Market Size, Share Analysis and Forecast Report (2025-2034)
Market Report | 2025-10-26 | 103 pages | EMR Inc.

To place an Order with Scotts International:
	    - Print this form 
	    - Complete the relevant blank fields and sign
	    - Send as a scanned email to support@scotts-international.com

ORDER FORM: 

Select license License Price
Single User License $2999.00
Five User License $3999.00
Corporate License $4999.00

VAT
Total

*Please circle the relevant license option. For any questions please contact support@scotts-international.com or 0048 603 394 346.
	** VAT will be added at 23% for Polish based companies, individuals and EU based companies who are unable to provide a valid EU Vat Numbers.

Email* Phone*

First Name* Last Name*

Job title*

Company Name* EU Vat / Tax ID / NIP number*

Address* City*

Zip Code* Country*

Date 2026-02-11

Signature

Scotts International. EU Vat number: PL 6772247784
tel. 0048 603 394 346 e-mail: support@scotts-international.com
www.scotts-international.com

Page 8/8


