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Report description:

Canada Health Insurance Market Analysis

The Canada health insurance market is valued at USD 73.60 billion in 2025 and is projected to climb to USD 121.53 billion by
2030, reflecting a CAGR of 10.55% and underscoring steady double-digit expansion. Structural drivers include an aging
population, widening dental and vision coverage gaps, federal pharmacare roll-outs, and fast-growing insurtech adoption that
compresses operating costs and improves member experience. Private medical insurance continues to dominate with 63.3% of
total premiums, but public and social-security schemes post the quickest gains at a 10.86% CAGR as new pharmacare benefits
come online. Long-term contracts remain the backbone of employer plans, holding 77.0% of term-based premiums, yet demand
for short-term offerings is rising fastest at 9.12% amid gig-work growth and temporary staffing needs. Large corporates account
for 62.12% of group demand, but SMEs, 97.8% of Canada's 1.22 million employer businesses, deliver the swiftest 5.80% CAGR as
digital distribution lowers acquisition costs. Ontario leads with a 25.43% provincial share, while Alberta grows quickest at a 4.60%
CAGR thanks to resource-sector rebounds and rural telehealth uptake.

Canada Health Insurance Market Trends and Insights

Ageing-in-place and Chronic-Disease Burden

Nearly 25% of Canadians will be aged 65+ by 2040, and seniors living with three or more chronic conditions already consume
40% of national healthcare services. Hypertension affects 65.5% of seniors, while osteoarthritis reaches 37.9%, creating
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predictable, high-frequency claims that accelerate demand for supplemental coverage beyond provincial plans. The vast majority
(84%) of older adults prefer to age at home, heightening the need for home-care benefits, paramedical services, and
remote-monitoring devices not fully reimbursed publicly. These demographics anchor long-duration policies that stabilize insurer
cash flows and encourage chronic-care management programs. As actuarial pressures rise inside public systems, private insurers
gain momentum by packaging comprehensive long-term benefits that facilitate independent living.

Rising Out-of-Pocket Dental / Vision Costs

Core Medicare excludes most oral health and eye care services, pushing household spending higher even in provinces that
subsidize exams. Launch of the federal Canadian Dental Care Plan for 9 million uncovered citizens raises public awareness and
employer pressure to match or exceed government benefit levels. Vision care premiums range from USD 72-360 per year, and
major dental procedures can cost thousands, turning private group coverage into a key retention incentive in tight labor markets.
The 2024 Benefits Canada Healthcare Survey shows members rank dental and paramedical upgrades as their top priority,
confirming durable demand for enhanced supplemental policies. Insurers that bundle preventive dental, orthodontics, and
advanced vision hardware benefits report faster premium growth and higher renewals.

Provincial Pharmacare Expansion Crowds Out PMI

The 2023 Pharmacare Act funds diabetes medications and contraceptives nationally, signaling broader public drug benefits that
overlap private plans. Quebec's universal model already illustrates substitution effects, where private drug coverage shrank even
as supplemental dental and vision demand held firm. Annual public drug spending hit USD 12.79 billion in 2023, showcasing fiscal
capacity to absorb high-cost therapies. Roll-out pace varies by province, creating patchwork pressure on private carriers that must
redesign formularies and negotiate rebates. Employers face rising payroll taxes funding pharmacare, which may temper the
appetite for overlapping benefits, slowing premium growth in mature group segments.

Other drivers and restraints analyzed in the detailed report include:

Post-COVID Shift to Supplemental Health Benefits / Insurtech Integration & Real-Time Underwriting / Escalating Loss Ratios from
Specialty Drugs / 

For complete list of drivers and restraints, kindly check the Table Of Contents.

Segment Analysis

Private plans captured a dominant 63.3% share in 2024, underwriting coverage for more than 27 million Canadians through
employer and individual channels. Group policies leverage scale to include high-ticket items such as biologics and orthotics, and
monthly premiums range widely by coverage depth. Individual contracts cater to gig workers and early retirees seeking continuity
between jobs, reinforcing the Canadian health insurance market as a core pillar of household financial planning. Continued
public-sector gaps in dental, vision, and paramedical services allow private carriers to upsell premium add-ons, anchoring long-run
profitability.

Public and social-security schemes expand at a 10.86% CAGR as federal pharmacare and the Canadian Dental Care Plan widen
eligibility. This growth raises the Canadian health insurance market size for government-linked covers, yet also raises consumer
expectations, pushing employers to supplement public benefits with faster access pathways, premium drug tiers, and wellness
rewards. The blended model positions carriers that master coordination with provincial payers to capture incremental premiums
while avoiding benefit duplication.
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Long-term contracts command 77.0% of the premium, reflecting employer preference for predictable pricing and holistic
workforce wellbeing programs. Insurers embed disease-management coaching, remote monitoring, and behavioral incentives into
multi-year agreements that flatten cost trends and deepen employer loyalty. These attributes foster the Canadian health
insurance market's resilience across economic cycles.

Short-term covers, though smaller, are scaling at a 9.12% CAGR as gig workers, seasonal hires, and visitors demand immediate
yet temporary protection. Real-time digital onboarding and instant ID cards support frictionless adoption, especially for
cross-border telehealth, where coverage lasts only the duration of a project. The segment broadens insurer reach into
demographic niches previously underserved by legacy distribution.

Canada Health Insurance Market is Segmented by Product Type (Private Medical Insurance, Public / Social Security Schemes),
Term of Coverage (Short-Term, and Long-Term), Distribution Channel (Brokers/Agents, Bancassurance, Direct-To-Consume,
Employer-Sponsored, and More), End-User (Individuals, Smes, and Large Corporate), and Region. The Market Forecasts are
Provided in Value (USD).

List of Companies Covered in this Report:

Manulife Financial Corp. / Sun Life Financial Inc. / The Canada Life Assurance Company / Desjardins Group / Green Shield Canada /
Medavie Blue Cross / Ontario Blue Cross / Alberta Blue Cross / Pacific Blue Cross / Saskatchewan Blue Cross / Group Medical
Services (GMS) / RBC Insurance / TD Insurance / BMO Insurance / The Co-operators Group Ltd. / Beneva / Industrial Alliance (iA
Financial) / Cigna Canada / Allianz Partners Canada / Blue Cross Life /  

Additional Benefits:

 The market estimate (ME) sheet in Excel format  / 
3 months of analyst support  /  
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