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Report description:

North America Workforce Management Market is projected to register a CAGR of 10.1% in the forecast period of 2023 to 2030.
The new market report contains data for historic year 2021, the base year of calculation is 2022, and the forecast period is 2023
to 2030.

Market Segmentation:

Global Workforce Management Market, By Offering (Solutions and Services), Organization Size (Large Enterprise and Small &
Medium Enterprises), Operating Systems (Windows, Android, iOS, LINUX, and Others), Deployment Model (Cloud and
On-Premises), End-User (Banking, Financial Services and Insurance, Automotive, Telecom and IT, Manufacturing, Healthcare,
Defense and Government, Transportation and Logistics, Consumer Goods and Retail, Energy and Utilities Solutions, and Others),
Country (U.S., Mexico, and Canada) - Industry Trends and Forecast to 2030

Some of the major factors contributing to the growth of the North America workforce management market are:
- Increase in adoption of the Internet of Things (loT)

- Growing adoption of analytical solutions

Market Players

The key market players in North America workforce management market are:
- UKG Inc.

- Reflexis Systems, Inc.

- SAP

- Verint Systems Inc.

- ADP

- ATOSS Software AG

- NICE

- Workday, Inc.

- Visier, Inc.

- Ceridian HCM, Inc.



- Paylocity.

- Paycom Payroll LLC.
- Sumtotal Systems, LLC
- Infor

- Cegid Meta4d

- Ramco Systems

- Replicon

- IBM

- INFORM Software

- InVision AG

- Oracle
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